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Plant crews liave completed
the repackaging of the last of
approximately 200,000 fiber
drigns of lithinm hydroxide inte
steel drumy Jor safe, perma-
nent storage. The 313 million
project reguired ahowt two
years. The task was completed
within budger, on schedule,
and with an excellent sufeiy
record. The lithivm was lefi
over from production proces-
ses ar Departinent of Encrgy
Jacilities in Oak Ridge from
1935 (o0 1963,

A Salaried Employee Complaint Handl-
ing Program has been developed for use
at the Portsioutls plane. The program pro-
vides saluried employees with a systematic
and fair review of work-related concerns
or complaints,

Purchasing gets
minority award

The **158% Corporate Business of the
Year™ is Martin Marietta Encrgy Systems
at the Portsmouth Gascous Diflusion Plant,
according w The Cotumbus Regional
Minorily Supplier Development Council
{CRMSDC).

Each year the CRMSDC honors one of
its members for exemplary service to
minority-owned businesses. The selection
of the member o be honored is determined
after polling the minority business com-
munity. After tabulating the resulls, the ex-
ecutive commitiee determines which com-
pany should be honored.

The CRMSDC, comprised of 98 major
corporations, serves as a link between the
corporate purchasing community and the
minority business comununity. In this
capacity, the CRMSDC develops pro-
grams 1o maximize the goods and services
contracted to minority businesses from
corporate members. In 1987, CRMSDC
members purchased some $102 million of
goods and services from minority
businesses.

The objective of the program is  pro-
vide a procedure for salaried eniployees ©
express concerns and complainis and have
therm impartially reviewed by the Site
Complaint Counselor, Joyee Hopper. The
prograny is used afier the employee and
supervision have atlempied, but have been
unsuccessful, in resolving the complaint
informally.

If, after being reviewed by the Site
Counselor, the complaint is still not re-
solved to the employee’s satisfaction, the
employee may reguest an appeal to the Site
Review Board., The board includes 19
employees (eight non-exempt, cight ex-
empl and three division level managers)
selected to serve on a periodic busis,

Joeity of  voling  members.

The board, appointed by the Personnel
Dircctor, will be include one division-level
manager as chairperson (rolating), two ex-
empt employees  (rolating), two non-
exempt cmployees (rotating), and Site
Counselor (standing).

The recommendation of the Site Review
Board will be determined by a simple ma-
The Site
Couanselor cannol vole on cases appealed
1w the Review Board.

The intent of the program is to prompi-
ly investigate all relevant information, con-
sider all avenues for resolving the com-
plaint. and provide feedback o the
employee in a timely manner w improve
employee relations.

Lithium project
comes to a close

Martin Marietta Energy Systems hag
completed repackaging the last of some
187,000 cardboard lithium
hydroxide powder into steel drums for

droms  of

safe, permanent slorage.

The lithivo was left over from a produc-
tion process conducted at the U, S, Depart-
ment of Energy’s (DOEY Gak Ridpe facil-
ities doring the 1955-1963 period. When
the process was terminated in 1963, the
residual lithivum hydroxide was moved in
the original cardbourd shipping drums to
the Portsmouth Gaseous Diffusion Planl
for storage until a determination could he
made on Fmal disposition of the material,

In recent years, DOE and Encrgy
Systems offictals have become increasingly
concerned that possible deterioration of the
cardbourd contwiners holding the Tithium
could result in the release of some of the
material 1o the environment.
hrydroxide is caustic and could be harmful
1o aquatic lile in the event of o release,

Lithium

The completion of this project, ai a total
cost of aboul $13 million, will permit long-
term storage of the marketabie chemical,
valued in excess of $50 mifion. The new
drums containing the Hthium hydroxide are
stared i existing warchouses at the Ports-
mouth site.

The task ook two and one-half years and
was compieied without a single fost-lime
aceident.

The Saluried Employee Com-
sitiee Complaine Handling
progrant - develaped 1o pre-
vide safaried employees with
means for veview of concerns
ar corplaines - has o Site
Review Board 1o help resoive
conypaiils upon request of ap-
peal from an vipdovee, Board
wenibery are {fronr row) Pan
Charles, Glean Russofl, Mike
Hawk, Wrav Jordan, (heck
rowt Anita Dever, Jerri Nel-
sorn, Barbarg Webl, Jovee
Hopper, Bill Lemmon, Jily
Yurner, Diun Sprivgs, Sne
Witlicns, Beiiy Bild and Dan
Tuckett.
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Standard equipment on emergency vehicles

Two employees in the Cascade Mechan-
ical Maintenance BPepartment worked
togeiher to design devices that have proved
beneficial to emergency planning efforts at
the Portsmouth Gaseous Diffusion Plant.

Inr late 1987 Jim Arthur, Foreman,
Mamtenance (13-715), and a veteran of the
process arga for more than 34 years, was
asked to help resolve emergency response
problems encountered when a cylinder
valve leak occurred.

‘tlhams named
to personnel post

Sharon A. Williams has been promoted
10 Supervisor, Personnel & EEO (B-020).
She reports to B. W, McLaughlin, Direc-
tor, Personnel,

Williams came 1o work at Portsmouth in
July 1973 as a Clerk-Typist. She became
Group Leader, Personnel Records, in Oc-
tober 1975; Industrial Relations Staff in
April 1977; Industrial Relations Staff, Sr.,
in July 1980; and Labor Relations
Specialist in June 1983,

Williams was graduated from Shawnee
State University in 1981 with an associate
degree in social sciences and from Ohio

University in 1982 with a bachelor of

business adiministration degree, specializ-
ing i management.

She is a member of the Waverly chapter,
Business and Professional Women, and ac-
tive in Order of Bastern Star, DeMolay
Maothers’ Club and the advisory council for
Order of Rainbow for Girls.

Williams

Spetnagel

Arthur eniisted the aid of Jim Hull,
Welder 1/C (D-715), to help design pans
which would serve as a reservoir for dry
ice around the valves for cylinders.

Dry ice is used to cool the cylinder,
solidify the product, and stop a leak. The
pans allow dry ice to be quickly and
securely contained around the valve.

Arthur and Hull used cardboard boxes
in the initial design of the pans and then
translerred patterns to sheet metal. The
finalized products were tested to ensure
proper fit and weight Hmitations.

Two slots on the freeze pan designed for
the 10-ton cylinder slip over the cylinder’s
lip and two locking clamps secure the pan
to the cylinder. A 14-ton cylinder freeze
pan s identified by a solid bar across the
top of the device. The bar slips over the
curved valve protector lip to form the
storage space needed to contain the dry ice.

Prior to the fabrication of the freeze
pans, dry ice was placed in feed sacks by
responding emergency forces and hung
around the cylinder valves.

Since September, the plant Fire Depart-
ment has equipped emergency response
units with the pans.

Mandatory training on their use is con-
ducted for all response personnel.

Spetnagel now
lab supervisor

Wayne ¥. Spetnagel has been promoted
1o Supervisor, Instrumentation Technology
Department (D-351). He reports to Charles
F. Harley, Superintendent, Instrumenta-
tion and Computer Technical Services.

Spetnagel came to Portsmouth in 1978
as a Senior Chemist. He was named Sec-
tion Head, Process Engineering, in 1980.

Spetnagel served as Supervisor, Life Cy-
cle Analysis, in the Gas Centrifuge Enrich-
ment Plant’s Technical Services Division,
bepinning in 1983,

He was transferred to the GDP Techni-
cal Services Division as Section Head,
Scientific, in July 1985 following can-
cellation of the GCEP project.

Spetnagel was graduated from The Ohio
State University with a bachelor of science
degree in chemistry in 1969. From New
Mexico State University, he received
master’s and doctorate degrees in chem-
istry in 1971 and 1973 respectively. Spet-
nagel also has completed posidoctoral
work at Northwestern University.

He and his wife, Patricia, have two chil-
dren and live near Chillicothe.

Jim Arthur and Jim Hull look over the device they designed and fabricated 1o serve as a rese

Wi

soir for dry

ice around valves of 10-ton and H-ton product cylinders. The pans allow dry ice 1o be quickly and securely

conlained around the valve, cooling the valve and valve area of the cvlinder, solidifving the wranivm hexa-

fuoride and stopping a leak.

Appearance program changes hands

As is obvious to the eye, the Plane Ap-
pearance Program is looking good.

The marked improvement in plantsite
appearance during the past year is at-
tributable to the program which began
under the leadership of Personnel Dhrec-
tor Wayne McLaughlin and the late Jim
Harshmman, Finance Division manager, and
with support of the chairpersons in each
of four plant zones.

Even more imporiamt than appesrance,
however, is the attention that has been
given to, and corrective action taken, in
the areas of plant safety, fire protection,
industrial hygiene and health physics, The
identification and removal/correction of
potentially hazardous conditions during the
quarterly plantsite inspections have made
PORTS a safer place to work.

In almost every instance, the ratings in
each of the four inspection categories (i.e.,
General Safety, IHHP, Fire Protection and
Appearance/Cleanliness) for the four plant
zones increased from Marginal/Satisfac-
tory to Satisfactory/Excellent during the
first year of the program. The obvious goal
for the second year will be to maintain or
raise ratings in all categories to Excellent
in each of the four zones.

Responsibility  for administering  the
Plant Appearance Program during the niext
year has transferred from Wayne

Metaughlin to John Shoemaker, Director,
Site Operations.

For the most recent quarter, the ** Most
Imaproved™ Zone was Zone A; chairper-
sons are Jack Crawford and Bill Kouns.
The “ACE Number 17 Award also went
to Zone A.

Helen M. Bauer, Sciotoville, May 25.
Wife of Carl Bauer (D-823).

Ralph Miley, 76, Mashville, Ohio, Sept.
4, Father-in-law of B, I2, Billings (3-612).

Clyde L. Freach, 78, Waverly, Gct. 2.
French was Supervisor, Safety, at the time
of his retirement at the end of Sepiember
1973,

Ye rrivals

Daughter, Natalie Renee, July 20, o
David A. {D-814) and Laura R, Fosson,

Sons, James Thomas and Jared Lee, July
25, o Gerald L. (13-921) anpd Barbara
Bailey.

Son, MNicholas Ryan, Sept. 14, o Gary
B, {13-303) and Julic Ann Workman.

Son, Garrett Stephen, Aug. 3, to David
M. {I3-911) and Dorothy K. (D-32]}
Pavis.

Son, Cameron Dean, Sept. 16, to James
. (D-829) and Melody Hoover.
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Crabtree Poether

Pollard

Grow

Allen DPever

Wright

r

Bobby 3. Fuhr has been promoted 1o
Section Head, Laboratory (D-511). He re-
ports o Roger B. Fackson, Supervisor,
Analytical Services.

Candace R. Fite has been promoted 1o
Foreman, Maiatenance (I>-712). She re-
ports to Robert €. Brown, General Fore-
man, Mainlenance.

Tackie D. Grow has been promoted to
Foreman, Process Arca (D-951). He re-
ports to John A. Oppy, General Foreman,
Process Area.

Daniet W. Rogers has been promoted o
General Forernan, Power Operations
(D-831). He reports (o Stanley 1. Bednare-
zyk, Supervisor, Power Operations.

Chartes M. Crabtree has been promoted
to Foreman, Maintenance (D-711}. He re-
ports to Robert L. Lallier, General Fore-
man, Maintenance.

David E. Poetker has been promoted 1o
Foreman, Maintenance (D-726). He re-
ports 1o Jarvis E. Vanderpool, General
Foreman, Maintenance.

Stephen R. Allen has been promoted (o
Foreman, Maintenance (ID-728). He re-
ports to Vancil F. Reed, General Foreman,
Maintenance.

HOTLINE

To report fraud, waste or abuse, uneth-
ical activities, or concerns about security,
quality, environmental, safety or health
hazards, call the PORTS Energy Systems
Internal Audit Hotline 24 hours a day on
exiension 2401,

Theresa L. Wright has been promoted
o Foreman, Janitors (I2-743). She reports
o Richard A. Snodgrass. General Fore-
nan, Maintenance.

Ray E. Dever has been promoted to Sec-
tion Head, Environmental Surveitlance
(D-102). He reports o Edgar R Wagner,
Supervisor, Industrial Hygiene & Health
Physics.

Sandra L. Pollard has been promoted to
General Foreman, Materials & Services
(13-332). She reports to Robert T. Glass,
Supervisor, Materials & Service.

New Employees

David E. Norman, Security Inspector
(D-911), Aug. 29,

Mark 5. ANff, Technical Assistant 11
(D-513), Sept. L.

Thomas L. Clevenger, Programmer
(I>-447), Sept. 1.

Dxale R. Bauver, Buyer 11 (D-321), Sept.
16.

James K. Hayes, Administrative
Specuhst, Staff (D-453), Sept. 16.

Robert B. Colley, Technical Assistant 11
(D-511), Sept. 16.

Becky J. Hocker, Technical Assistant 11
(D-511), Sept, 16.

Ponna K. Scaggs, Technical Assistant
11 (D-511), Sept. 16.

Charles A. Serdel, Technical Assistant
I (D-511), Oct. 3.

Gary .. Shular, Engineer, Sr. (D-012),
Oct. 3.

rogressions

Denise M. Austin, from Engineering
Data Conirol Clerk I to Records Analyst
(D-452).

Frankie T. Coriell, from Clerk 11 to Ac-
counting Clerk 11 {(D-312).

Eva G. Howard, from Personnel Clerk
I to Personnel Clerk I (B-021).

Rebecca F. Adkins, from Data Entry

Martha I. Upham, from Scientise, Staff
to Scientist, Sr. (D-532).

Stwart E. Payne, {rom Systems Analyst
to Systems Analyst, Sr. (D-447)

Anifa B. Brower, from Industrial Rela-

tions Staff, Sr. to Administrative Special-
ist, Sr. (D-450).

Operator I to Data Entry Programming
Technician {>-446).

Janet L. Rice, from Clerk I (D-332) to
Accounting Clerk I (D-312).

Joseph L. Moore, from Industrial
Hygienist, Staif to Industrial Hygienist, Sr.
(D-102).

Virginia L. Wagner, from Nurse to
Senior Nurse (D-111).

Judith A. Bernthold, from Nurse to
Senior Nurse (D-111).

Barbara Halcomb, from Nurse to Senior
Nurse (D-111).

Helen E. Jordan, from Nurse to Senior
Nurse (D-111).

David L. Marr, from Adminisirative
Specialist to Administrative  Specialist,
Staff {(D-631).

Arvilla F. Thompson, from Administra-
tive Spectalist to Administrative Specialist,
Staff (D-631).

David P. Larson, from Engineer, Staff
e Engincer, Sr. (D-623).

SERVIC
October 1988

There are 11 employees who reached the 35-year service mifestone in October.

They are Walter R. Foster, Donald E. Gilmore, Basil M. Patrick, Atlas M. Jones
Sr., Marvin R. Adkins, Frederick R. Flanagan, Thurman J. Harrison, fames D. Scott,
Jack O, Wineka, Ramey N. Hoskins Jr., and Frank J. Bruch.

Leonard Scaggs attained the 30 year mark.

Barry L. Valentine now has 20 years of service,

Myron D. Cofer, Thomas J. Hickman, Tommy M. Schilling, Harry Steele Jr,
Lawrence R. Tieman, Dewey E. Conley, Marvin E. Maynard, Joan L. Blankenship,
David R. Stitt, Roy L. Hardin and Wesley K. Handy began work at the plant 15 years
ago.

There are 13 who reach the 10-year mark. They are Roger D). Taylor, Allen Williams
Jr., Ronnie E. Stone, Bugene C. Seesholtz, Howard C. Sherrett, Judith A. Landrum,
Jo R. Dxavis, Sandra 1. Burcheti, Laverne J. Underwood, Robert W. Jordan, Charles
R. Banpks, Betty R. McMeans, and Puul E. Horsley.

Edward A. Engle has five years of service in October.

Movember 1948

There are 15 employees reaching the 35-yeur murk in November. They are Roscoe
Wimer Jr., Ralph E. Sowers, Jobn B, Jordan, George E. Henneman, Walter . Roe,
Damon P. Waldron, Karl R. Smith, Leonard D. Woodruifl, James E. Brows, James
M. Buckler Jr., Leonard R. Winer, Maurice Cremeans Jr., Howard 1.. White, Carl
D. Bush, and William R. Auton.

Vanctl F. Reed began work at the plant 20 yeuars apo.

There are 14 employees who reach the 15-year mark in November. They are Bradley
K. Harris, Michael L. Gill, Donald R. Mullens, Harold V., Goolsby, Darwin B. Rhoden,
Charles F. Bair, Everctt §. Grow, Georgene B. Marr, Ella R. Coburn, Farl F. Trogdon,
Roger D, Shulf, Gerald D. Quillen, Ronald L. Rinchart and Ployd A. Wilson,

Helen L. Sheets, Billy M. Kazee, Gomer €. Moore and Ronald G. Tecoma have
10 years of service.

The 11 employees now with five years of service are Robert (3. Stanhope, Jeffrey
G. Baughman, Douglas P. Troui, Randall W, Bartee, Francis D. Rogers, Yames E
Ephlin, Jerry R. Riffe, Steven D. Arnold, Joseph P. Dayton, Gregory A, Goslow and
Marie G. Paul,

Lawrence P. Weitstein, from Instrument
Mechanic (D-712) to Designer (D-611),

Mark 8. Plecenik, from Engincer, Staff
(D-633), to Engineer, Sr. (D-803).

Sharon L. Reeves, from Accounting
Clerk T to Accouniing Clerk 11 (1D-312).

Janice E. Stanley, from Clerk 11 (I3-802)
to Clerk IV (D-221).

Alan K. Bracknell, from Scientist I 1o
Scientist, Staff (D-103).

Allan H. Jefferics, from Engineer, Staff
to Engineer, Sr. (I3-504).

Frances C. Daloisi, from Telephone
Operator to Communications Center
Operator (-453).

Mark A. Mentges, (rom Engineer, Staff
to Engincer, Sr. {D-311).

Bettie L. Wyatt, from Mail Clerk
(53-451) to Accounting Clerk 1 (ID-312).
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Fvery employee of the Porismouth plant
has a job with an output, whether if be a
product or a service. People want to do the
right thing, and therefore, wang to do their
jobs right.

The problem that arises most ofien is
determining what 1s the right thing to do.

Boing the right thing is not always an
casy task, but identifying it is less compli-
cated. It's that thing the customer needs,
whether the customer be DOE, a fellow
employee, supervision, or a user of en-
riched uranium,

By doing our jobs right the first time,
even if it lakes o ditile longer, it will save
a considerable amount of tune over hav-
Ing 1o repeat the job 1o correct mistakes if,
1 fact, they can be corrected.

There is help to do the right thing. A
Quality Assurance and Control program

has developed over the 35-year hisiory of

the Portsmouth Gaseous Diffusion Plant.

Through the use of statistical techniques
and the inspection process, a quality pro-
gram was implemented in the earty 1950s
when the plant first began production. in
the early 1970s, a formal Quality Assur-
ance and Control function was established.

Quality Assurance assessments and plans
were initiated in the mid 1970s, and in the
late "70s “‘operator control™” was initiated
as a means of further implementing QA
philosophy. With the carly 1980s came the
use of Statisticat Process Conirol. The late
80’s have focused on the introduction of
the Performance Improvement Process
(PIP) and NQA-1 clements needed in the
workplace to challenge the **quality first™
output.

Since doing things right is nol always an
casy task, one tool we have 1o help us do
things correctly is Statistical Process Con-
trol (SPC). This helps an employee, as
controller of a system, to decide through
the use of measurements and charting
technigues whether or not to make a
change i the system.

Energy Sysiems at Porismoath
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Productivity and quality go hand in hand
to help ensure employec and customner
satisfaction. We cach have a customer for
our work oulput, even i that customer is
our fellow employee at the next work
station.

Past history has shown that the best pro-
ductivity gains have been realized when
quality (what the customer wants and
needs) is used as the basis for all work
decisions.

S0, to improve productivily, we must do
the joby right the first time, limit variabili-
ty, have reasonable specifications or ex-
pectations, and have the willingness or
desire 1o mect those expectations.

Working logether, we can meet our
challenge of foslering a successful business
and a meaningful workplace.

The plant’s QA Education Subcormmit-
tee is designed to assist the organization
with the implementation of the most cur-
rent QA methods. s charter requires that
it establish and maintain a QA Awarcness
Program, plan and implement QA-related

speaial events, promote QA-related sem-
inars, and provide new employee QA
orientation,

The members of the subcommitiee are
Connie BEckhart, QAS, chairperson; Gary
Coriell, OCAW representative; Linda Far-
rell, Plant Statistician; Chip Lawson,
Security Inspector; Jerry Moore, Person-
nel; and Don Rockhold, QAS, Production
Division. They will be evaluating program
awareness jdeas and implementing future
quatity-refated programs.

Quality Assurance and Control become
highly visible during WNational Quality
Month each October. This annual public
awareness campaign faunched in 1984 has
a purpose ol stimulating, supporting and
strengthening America’s commitment to
“Quality First.”” The campaign calls atten-
tion to quality improvement as the best
strategy for increasing Asmerica’s com-
petitiveness in the global marketplace.

There is 4 need (o achieve massive sav-
ings in the workplace to avoid the rising
costs of enriching uranium. As PORTS

2 3 St

Enrichment course students

focuses on the wortd-wide markets and
other broadening horizons, each emplovee
can and should contribute their ideas for
improved quality. We must avoid any
resistance o change and new ideas. As QA
awareness brings new ideas 1o the various
arcas of the plant, each employee must
have the desire to improve products and
services,

All employees are invited to forward
suggestions relating 1o their quality ac-
cormplishments or quality implementation
ideas to the subcommittee. Pass along to
the subcommittee comments regarding
quality actions whenever you see them oc-
curring in the workplace or send the sub-
committee your letter on-going quality ser-
vices or processes at PORTS.

Martin Marietta was ““Number One”” in
the aerospace and defense industries of
““America’s Technology Champions® as
rated in the June 1988 “‘High Technology
Business™ magazine. The corporation’s
Portsmouth plaat operation should feel a
part of these new required guality trends
ihe the desire to keep ““Quality First.”

Farticipans and instructors in recent VABC's of nrichmenr Services courses were {lop photo) David Kaittel; Bob Hamilion, DOE-ORO; Belinda Ford, DOE-
QRO St Wozniak, Wisconsin Power; Bob Boney, DOE-DC; Minory lkeda, Mitsui & Co.; Al Donielson. Pacific Gas & Electric; fohn Stamos, Edison Electricy
Greg Byrd, Virginia Power; Carol Carlson, Florida Power; Randy Scilla, Ohic Edison; John Manivk, Florida Power; Dane Duck, MMES-OR; David Hain, Arisona
FPower; John Woodside, Ohio Fdisony Paul Osterwald, New York Power; Eric Lewls, American Eleciric Power; Randy Invin, Uniom Eleciric; Steve Nader, Duke
Power; John Schatz, Texas Power; Roger Miller; Karl Schucker; and Roberr Wilking, Meddle Sewh Power. In the bottom photo are Judy Vollrath; Michelle Stokes,
MMES-OR; Digne Gillis, DOE-DC; Susan Beckmarn, MMES-OR; (hack row) Mark Roth, IOI-ORO; Dave Kninel, Larry Forsythe, DOE-IXC: Simon Hodges,
MMES-OR; Greg Thoms; Roger Mitter: Karl Scliscker; Roger Bolin, MMES-OR; Mike Taylor, MMES-OR; Harold Kneeland: Roger Kick, MMES-OR; Steve Schmeider,

DOQE-DC and Dave Doncvan.
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The reports in this special section summagize the annual reports for the Martin Marietta Energy Systems,
Inc.. Portsmouth Plant Benefit Plans for 1987 amd are writlen in a language™ specilied under regulations
prepared by the U.S. Department of Labor.

The complete annual reports for the

& Medical and Life Insurance Benefits Plan for Salaried Employees

& Medical and Lile Insurance Benelits Plan Tor Hourly-Raied Empioyees.

& Disability Income Program lor Salaried Employees

@ Savings Plan for Salaried Empleyees al the Porismouth Uranium Earicheaent Plam
&

&

&

Savings Plan for Bargaining Unit Employees at the Portsmeuth Uranivm Enrichment Plant

Retirement Plan for Salaried Employees al the Portsmouth Uraniom Enrichment Plang

Pension Plan (or Hourly Employees at the Portsmouth Uranium Enrichment Plant have been filed with
the internal Revenue Service as required under the Employee Retirement Income Secruity Act (ERISA)
ol 1974

The Employer Identification nomber {or the abuve plans is 321318516,

Sumunary Annuai Report: 1987 Insurance Plans
This is a summary ol the annual reporis for the insurance pians listed below., The plans have contracts with
the insurance carriers shown to pay all claims incurred under the lerms of the plans. Because these plans
are so-cafled experience-rated’ contracts, the premivm costs are alfected by, among other things, the rumber
and size of claims,

Tosal Tolal
Premiums Benelits
Paid Paid

for Plan
Year Ending

for Plan
Year Ending

Plan Name tnsurance Carrier 12-31-87 12-31-87
Medical and Lafe Insurance Aetna Lile & Casualty $4.420, 1914 54,162,874
Benefits Plan for Salaried Insurance Compuany
Employees
Medical and Life Losurance Aetna Lile & Casually $5.4021.892 54,815,059
Benefits Plan for Hourly- Insurance Company
Rated Employees
Disabitity Income Program Actna Life & Casualy $254,020 $316,743

for Salaricd Employees tnsurance Cormpany

Your Rights o Additional Information
Participants in these insurance plans have the right o receive a copy of the (ull annual report, or any parl
ol #, on request. Included in that report is insturance information.

s of Martin Marieta Energy Systems, Inc., Portsmouth Plani

The Savings Program for Employ

This is a summary of the annual reports of the savings plans for 1987 including basic Nnancial statements,

Savings Plan for Salaried Employees at the Portsmouth Uranium Enrichment Plant
Benefits under the Savings Plan (or Salaried Employees are provided lrom trust [unds. Plan expenses were
$250,685 in benefits paid 1w participants and beneliciaries. A total of 1,004 persons were participants in
or benchiciarics ol the plan at the end of the plan year.

The value of plan assets, after subtracting liabilittes of the plan, was $8.545 272 as of December 31, 1987,
compared 1o $5,176.278 as of lanoary |, 1987, During the plan year, the plan experieaced an increase in
net assets of $3,365,994. This included unrealized appreciation or depreciation in the value of the plan assets;
thal s, the difference between the value of the plan assets at the end of the year and the value of the assels
at the beginning of the year or the cost of assets acquired during the year. The plan had 101al income of
$3,616.,679 including employer contributions of $396, 143, employee coatributions of $2,163,690, und ear-
aings rom investments ol $1,056,846.

Savings Plan for Bargaining Unit Employees al the Portsimootl Uranimn Earviclonent Plant
Benefits under the Savings Plan for Bargaining Unit Employees are provided from trust funds. Plan expenses
336 in benehits paid to participants and bencficiaries, A lolal of 49 persons were participanls in
ies of the plan at the end of the plan year.

were §
or henelich

The vatue of plan assels, after subtracting labitities of the plan, was 5,18] as of Decernber 31, 1987,
compared Lo $98.734 as of January 1, 1987, During the plan year, the plan experienced an inerease in nel
assets of $156,447. This includes unreatized appreciation or depreciation in the value of the plan assels,
that 15, the difference between the vidue of the plan assets at the end of the year and the value of the assets
at the beginning ol the year or the cost of assets acquired during the year. The plan had total income of
F159,783 including employer contributions of $21,209, employee contzibutions of $118,544 and carnings
from ipvestmems of $20,030.

Your Rights to Additional Information
Participams have the right 1o receive o copy of the Tull amnual report, or any part of it on request. Included
i that report are:
1. an accountant’s reporl;
2. Fmanocial Slalements; and
3. assets held for investment.

Hetiremerd Program for Employees of Martin Marietta Energy Systems, Inc., Portsmouth Plané
This 1s a summary of the annaal reports for the Retirement Plan [or Sataricd Employees and the Pension
Plan for Hourly Employees lor 1987, These plans have a contract with the Prudentiad Insurance Company
ol America to allocate funds toward group annuil

Basic Financial Statement for the Retivement Plan {or Salaried Employees

Benefiis under the ptan are provided by Group Anneity Contracts. Plan expenses were $2,429.587, which
inciude $2,292.286 paid (o participants and benelicisrics of the plan and $137,30% for administrative ex-
penses. A telal of 1,616 persons were participants in or beneficiaries of the plan at the emd of the plan year,
although not i} of these persons had yet carned the right o receive benelis.

The value of plar assets afier subtracting Habilitics of the plan, was $78,151.735 a5 of December 31, 1987
compared to $72,916,369 as of January 1, 1987, During the plan year, the plan experienced an increase
in ils net assets of $5,235.366. The plan hiad tolal meome of $7.604.953, including employee contributions
of $280,824 and carmng from investmenls of $7,834,129.

Bagic Finsncial Statement for the Pension Plan {or Hourly Employees

Benefits under the plan are provided by Group Anmaily Contracis. Plan expenses were $1,679.575 which
include $1,587.648 for benelits paid (o participants znd beneliciarios and 391,927 lor administrative ex-
penses. A lotal of 1,784 persons were participanis in or beneliciaries of the plan at the end ol the plan year,
although not all of these persons had yel earncd the right to receive benelits,

The value of plan assets, after subtracting labilities of the plan was $31,354,070 as of December 31, 1987
compared to $48,204.902 as of January |, 1987, During the plan year the plan experienced an increase in
ils nel assets of $3,149.168. The plan bad total income of $4,828,743 derived entirely from investment carnings,

NEipdeeny Funding Standards

An Actuary’s statement shows thal enough money was contributed o both plans to keep them funded i
accordance with the minimuen funding standards of HRISA.

Your Hights to Additions! Information

Participants have (he right o receive a copy of the full annual report, or any part thereof, on request. The
items listed below wre included b that report:
I, an accosntant’s report;
2. assels held for investment;
3. wransactions between the plan and pactes in interest (that s, persons who have certam relalionships
with the plan);
4. actuarial miormation regarding the faoding of the plan,

FOR MORE DETAILED INFORMATEION

‘To obtain a copy of the full annual reports, or any part thercof, write or call the office of G.P. Zocliner,
Superintendent, Palicies and Services. The plan admimistraior 15 the Assistant Treasurer, Martin Marietta
Energy Systems, Inc. " #.0. Box 2003, Qsk Ridge, TN 37831 (614) 5749961, Copying cosls are 25 cents
per individual page; $8.25 lor the complete insurance plans: $7.05 Tor cach savings plan annual report; and
$5.50 for cach retirement progran plan aonual report.

Participants have the right o recerve from the plan administrator, on reguest :and at no charge, a statement
of the assets and Babiitics of the plan, or a statement of income and expenses of the plan. For participants
requesting a copy of the full annual report from the plan administrator, these two statements will be meluded
as part of that report. The charge to cover copying costs given above does not inclode 2 charge for the copy-
g of these portions ol the report because these portions are furnished without charpe.

Participams aiso have Lthe tegally protected right o examine the annual report o the Cashiers Department
of Martin Manielia Energy Systoms, Ine., Portsmouth Plant and gt the LS. Department of Labor, Washington,
DC, or o oblain a copy from the ULS. Bepartment of Labor upon payment of copying costs. Regoeesis o
the Departiment shogid be addressed (o0 Public Disclosure Room, NASTT, Peasien and Weifare Benefit Pro-
grams, U.S. Department of Labor, 200 Constilution Avenue, Washiaglon, DO 20216,

Hazardous materials consultant comes to Portsmouth

Mr. Hareld Reed, a hazardots materials handling consulan, cane 1o Portsmonth thiy sunmmer (o provide
training to comply with the CFR 49 (DOT) Transporention Saieiv At of 1974, The rraining began with
mwo-frour overview sessions attended by management and supervisory perseinel. These were folowed by o
ston over the nexi four days for 135 emplovees Divolved in the handling end transporiion

one-day training se.
of hazardows material. 4 development team
training programys - planned, coordinated and managed this peining effort. Tecor members were Sharon

wtilizing a concept proposed for all mancdarory complionee

Grooms, Duvid Nickel, Larry Willicms, Francis Kovae, Dick Black, Joha Siinmering and Gary Elsnaugle.
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Tapes
Copies of “*Portsmouth Today™ video
magazines produced for presentation (o
emplovees during the Plant Manager’s Up-
date Sessions as well as other special
videotapes are now available for loan 1o
employees on a first-come, Nrst-served
basis.
This service s being provided so thai
family members can see video stories
ahbout both daily operations and special

Science program
hits 25th year

More than 59,000 students n area
schools have now scen a total of 495
science demonstration programs through
the courtesy of personnel of the Ports-
mouth Gaseous Diffusion Plant.

The Quadity amd Technical Services
Division’s Science Demonstration and
Special Activities Program just concluded
its 25th consecutive school year of offer-
Ing science demonstrations,

During the 1987-88 school year, MMES
participants responded (o 14 school re-
quests by performing 22 presentations for
3,980 students from kindergartien through
kigh school seniors.

Requests Tor demonstrations come to the
plant’s Public Relations Department,
whiich forwards approved applications (o
Art Cardenas, the program coordinator,
who [inalizes demonstration schedules and
makes the necessary arrangenments between
MMES personnel and the schools.

Action through the Special Activities
Program also was above average for the
school year. The plant provided 23 judges
for science {airs al the local, diserict and
state levels.

The most recent recruiting program {or
science  demonstration participants was
very suecessful; 18 individuals  were

recruiitled info the program.

available for home use

programs and aciivities at the plant. Family
members also are often featured in these
video magazines, participating in activities
such as the Fun Run, Christmas party and
summer picnic.

The tapes are not o be copied or used
for any type of presemation outside the
home. Presentations of plant video pro-
grams to school and civic organizations
and individuals will be arranged by Public
Relations. Requests from outside organiza-
tions are 10 be referred to Public Relations,

The tapes also cannot be taken inlo any
cleared area of the Portsmouth plant. This
securily requirement was a condition
which made the loan program possible.

HWe do a lot of good things at the Ports-
mouth plant, and we should show it off
more,”” commented Ralph Donnetly, plant
marnager, at a recent “Update’” session.

Three VHS copies and one Beta copy of
the “*Portsmouth Today™” video magazines
{numbers 1, 2, and 3) and a tape which
conlains a Martin Martetta Corporation
film, an Energy Systems’ overview, and
discussion of DOE’s uranium enrichment
industry.

Tuapes are available for one night or over
weekends.

-Other videotapes-entering the  **Fin-
ployee Video Loan Program™ (such as the
Savings Bond entertaimment program) will
be announced upon their availability.

Employees who want (o borrow a video-
tape must first visit the Public Relations
Departmend, obtain the appropriate
authorization form, and then exit plantsite
through the Personnel Records area in the
X-100 Adminsstration Building to present
the authorization form and obtam the
videotape.

Borrowers must sign a fog in Public Re-
lations to acknowledge their use of the loan
programnt,

On the next working day, the employee
must enter plantsite through the Personnel
Records area to return the videotape.

The Portsmouth plant s water disteibuiion service provided during the 1988 drowgts reached the one-milfion
gollon mark Sepe. 10, Present for the milestone evenr were Ralpit Donnetly; Mrs. Flerman Montgomery,
wife of the lare Pike Couniy Commissioner; Congressman Bob Mctwen; OCAW Local 3-689 President Greg
Fout; Pike County Commissioners Rafph Breester and D, John Trainer; DOE-PEQ Area Manager Gene
Gillespie, wnd Bob Childers, Geneval Foreman, Utifities Operations.

g e o

§ ]
ncites

Two years of extensive effort in
marketing the Gas Centrifuge Enrichment
Plant (GCEP) for alternate use is “paying
off”” as the program reaches culmination,

A significant milestone event in this ac-
tivity occurred when the Ohio Army Na-
tional Guard accepted the X-751 Mobile

-Bquipment Garage in May.

Since that time, efforis have been
directed toward the Defense Logistics
Agency (DLA) use of GCEP facilities.

In August, the Maintenance, Stores, and
Training Building (X-7721), the nosth half
of Process Building No. 2 (X-3002),
Vehicular and Pedestrian  Portalg

More than one milfion gallons of patable
waler were provided free of charge this
surnmer 1o peopte who live near the Ports-
mouth Gaseous Diffusion Plant.

Because of severe seasonal drought con-
ditions, Martin Marietta Energy Sysiems
and the Department of Energy made water
avatlable beginning July 8 to plant
neighbors.

The one millionth gallon was dispensed
Saturday, Sepl. 10.

The program concluded on Friday, Sept.
30, after a total of 1,338,668 gallons had
been distributed over the three-month
period 0 2,304 recipients, an gverage of
588 gallons each. Many of the more than
2,000 who signed the log to recetve water
were repedt “‘customers” with severe
drought problems.

The water was available daily from the
plant’s owrr drinking water supply sysiem.
Disiribution was made from the X-751A
Sanitary Landfill Utility Building.

Martin Marietta
donates to 4-H
Upon its completion, o perma-
nent improvemet plan for the
Elizabeth L. Evans Outdoos
Education Center near Jack-
son should enable the facility
to provide a greater range of
services for area youth and
adults. Martin Marietta con-
trituded 55,000 this spring to
hedp with this major improve-
ment effort. Plant Manager
Ralpfi Donnelly (lefi) visited o
look over improvements ac-
tivities in progress. At right is
Duane Plymale, South Districe
Specialist for 4-H, Ohio
Coaperative Extension
Service.

X-1107DV

X-1107DP  and
X-22070 parking lol were turned over to
DLA.

anc the

I early Ociober, DELA ook occupancy
of the south end of Process Building No.
2 and the XT-847 Warchouse.

interservice support agreements between

- the Department of Encrgy and DLA per-

meies Martin Marietta to provide a broad
range of services for operations, main-
tenance and fire protection of the facilities,

Modifications to these agreements will
be made 1o include other GCEP facilities
as they are turned over to DLA.

With the Ociober turnover of GCEP
facilities, DLA occupies three full
buildings. Occupancy of three more is
planned over the next two years.

The DLA’s Pike County facility wiil
become an annex to s Columbus
operation.

enefit feature
pays handsomely

The time that Larry Heavrin of the
Engincering Division at the Paducah
Gaseous Diffusion Plant recently took to
carefutly review a hospital bill resulted in
his receiving a “‘reward”” of $2,425. This
was hatf of the $4,830 overcharge he
detected.

The Hospital Bilk Audic Award is offered
by Energy Systems under the Health Care
Plan for salaricd employces as an incen-
tive 1o audit hospital bills totaling less than
$15,000.

The reward is 50 percent of the amount
saved, less any tax payable.

New benefit plans for Portsmouth plant
employees becoming effective Jan. |1,
1989, include the audit award program.
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An acoustic lechnigue developed by
scientists al the Oask Ridge National
Laboratory (ORNL) for
underground features may help paleon-
tologists pinpoint the bones of the Jongest
dinosaur ever discovered — the T10-foot
Seismosaurus, in New Mexico.

imaging

ORNL has developed a computer-based
method for creating high-resolution sonic
images of buried objects. Dr. Alan Wit-
ten of Energy Systens devised the tech-
nique to locale and identify buried hazar-
dous wastles. He believes his process will
also help paleontologists unearth additional
skeletal remains of the 144-million-year-
oid Seismosaurus, or ““Earth Shaker,

LR

This summer’s record heat and drought
are having a noticeable umpact on the
public discourse over nuclear energy
policy.

Sparking the interest were:

------- Brownpouls i castern New Fngland
and the Mid-Atlantic siates in mid-June,
coupled with scallered power shortages in
olher regions. These locused stiention for
the short lerm on declining utility capabil-
iy marging in several U8, regions.

— Warnings {rom scientists, who for the
first time linked an accumulation of man-
made gases in the atmosphere 1o a global
warming trend the “greenhouse effect.”
This led to calls for the U.S. and other na-
tions to plan on using more nuclear energy
over the long term.

“There is bitter irony in the fact that
utilities had to ke cmergency measures
te Lt electricity demand, when more
than 2,000 megawatts of generating capac-
ity could have been available from the
Seabrook und Shoreham auclear plants,”
said Witliam McCollam, president of the
Edison Blecinc Institule.

Although electricity supply was general-
ly sufficient in other regions. demand fore-
¢d consumption (o record fevels.

clear use coul

S1

bones of which have been discovered in the
high desert near Albuquerque.

“The ORNL method could cut the time
needed tw unearth the dinosaur from 10
years o two, cud labor time for excavating
other dinosaurs by a factor of four or five,

and greatly increase the percentage of

bones we’ll be able to recover,”” said Dr.
David Gillette, state paleontologist for
Utah and manager of the Seismosaurus ex-
cavation project being sponsored by the
National Geographic Society.

Several vertebrae from the 50-ton Seis-
mosaurus were discoverad in a sandsione
formation by hikers three years ago.

The North American Eleciricity Relia-
bitity Council (NERC), the group formed
after the 1965 New York Clity blackout 1o
monitor the adequacy ol electricity supply,
has estimated that U.S. capability margin
would drop to 21 percent by July. For
specific regions, the predicted margin was
even tiphter: 16.5 percent in New England,
15.2 percent in the Southeast and the Mid-
dle Atlantic, and as low as 12 perceat in
the South.

“The truth is that we can no longer sus-
lin a growing cconomy with our current
electrical supply,”” said Harold B. Finger,
U, 8. Council for Energy Awareness
(USCEA) president and chief executive of-
ficer. 7Fhe growth in our electricity use
is oulpacing our clectrical capacity addi-
tions, [ hate 1o think that the couniry has
reached the point where only a recession
can guarantee that our electricity supplies
are adequate.”™

Longer-lerm implications for auclear
enerpy  were inherenl in the  widely
reported June lestimony {o a Senate panet
of WASA scientist Dr. James E. Hansen,
who said be s 99 percernt certain® the
ereenhouse effect™ s causing a global
warming trend. Hansen said i s impossi-

Following report of the find 1o the New
Mexico Museurn of Mational History, a
preliminary excavation uncovered eight
veriebrace, a piece of thigh bone, and other
skeletal parts. The tail and hip were then
exposed and 25 vertebrae removed.

Since the 19th century, paleontologists
in various parts of the world have been us-
ing hammers, j-chisels, and brushes to
remove outer rock and soib and expose
skeletons. The new ORNL technique could
help workers reach remains more quickly
with power equipment, such as a backhoe.

ORNL’s device provides an Tmage of

Seismosaurus by measuring changes in

ite dechine

bie to attribute any single heat wave @ the
greenhouse effect, but he noted the four
warmest years in the Justory of instrument
cecords (1980, 1981, 1983 and 1987) all
occurred in this decade. In addition, F988
gy sel a record, he said.

Fdward M. Davis, president of the
American Nuclear Energy Council, issued
a public invitation o groups opposed o
nuclear power o consider supporting this
energy source as part of a balanced energy
policy because it does not contribute 1o the
apparent global warming trend known as
the “greenhouse effect.”” His remarks came
in testimony 0 two House subcommitiees.

““We must realize that no single energy
source crealed the greenhouse effect and

that no single source can be dismissed if

we are 1o solve the problem,”” Davis said.
A balanced policy should include conser-

vation, renewables, appropriate use of

fossit fuels, and an expanded rode for en-
vironmeniatly clean nuclear energy, he
said.

““Fhis involve some  difficuli
choices, but His an essential first step in

will

preserving our environment and our stan-
dard of living for the next generation of
Americans.”’

transmitted sound waves as they travel
from the ground surlace through sandstone
and bone 1o reach asicrophones strutegi-
cally placed at vasious depths. The imag-
ing device yields a gray-scale picture of
differences in sound speed between the
sandstone and dinosaur bone. The images
give accarate mformation on the size and
location of buried bone, so that paleon-
tologists know exactly where to dig.

The technigue is helping 1o revolutionize
feld work in pulecntology, said Gillette,
who noted thal remote-sensing removes a
lot of the guesswork associated with such
searches and helps assure that more of the
skeleion remains at the site.

The scismasauras is at Jeast 20 percent
fonger than ity close relatives, the
Dipledocus (87 feel), the Broaosaurus (85
feet), and the Brachiosaurus (80 feet),
which is considered the heaviest animal,
The four-legaed, plant-vating dinosaur was
named setsmosauras meaning - Earth
Shaker™ — by Gillete.

Witten may use his technigue to locate
dinosaur bones elsewhere in New Mexico
and Utah after returning this month o ob-
tain a more complete image of seismo-
saurus, eight o 12 feet under federal land.

The find is importas (o scientists be-
cause its bones are not completely fossiliz-
ed like those of most uncarthed dinosaurs,

olice capture
tourney awards

The Portsimouth plant’s Protective Foree
Pistol Team ook several honors in OB
Small Arms Tournaments conducted in
August and September.

Representing the Portsmoutly Plant at
tourpaments Aug. 14-19_1n Albuguergue
were George Clark, Jeff Simpking, Don-
nie Mariin, Tony Jones, Jon Gahm, Jeff
Walburn, and Ricky Bowles.

This toursamens included several events
testing the use of handguns, shotguns, and
rifles. The team received a “*placement”™
award in botly the two-man (Gahm and
Walburn) and four-man (Clark, Simpkins,
Muartin, ad Jones) events of Police Prac-
tical Pistol Compeiition. Clark earmed the
ninth place wward for the shotgun in the
Combal Handgun, Riffe and Shotgun
events.

At the Tennessee State Pisiol Maich con-
ducted in Oal Ridge Sepi. [0-11, Ports-
moeuth was represented by Simpking, Jelf
Jarrells, Richard Howard and Gshm. Fhe
feam won seven first place awards as
follows: Simpking, Sharpshooter and Mat-
ches 2 and 3; Jarrells, Marksmanship
Event and Maich 5; Howard, First BEver
Unclassified Event: and Gahm, Maich 4.

Jim Ephlin serves as the Porismouth
Plant instructor/Team Leader.
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Incinerator meets
required standards,
asses trial burns

The first series of oial burn tests at
ORGP's new toxic waste incinerator were
completed May 21, and preliminary data
inchicated that the incinerator met the re-
quired standards.

The $26 million Toxic Substances Con-
trol Act {(TSCA) incinerator was built to
process uraniwm-contaminated poly-chlori-
nated  biphenyls  (PCB’s), absorbents,
biological materials, waste oils, solvents,
hazardous wastes and a variety of sludges
stored at DOE facilities.

The six-day trial burn was conducted for
officials of the U.85. Environmental Pro-
tection Agency {EPA) and the Tennessce
Department of Health and Environment
{TI3HE), which are the permiiting agen-
cies for the facility. The burn was intended
to conlirm the incineralor’s capability 1o
racet the standards of TSCA.

The trial burn consisted of two tests of
three runs each. One test was conducted
to demonsirate the incinerator’s ability to
burn a mixture of solid and liguid PCB’s
and to establish the maximum allowable
feed rate of PCB’s to the unit. The second
invelved only solid PCB wastes and was
conducted to establish a minimum
temperature at which the incinerator could
destroy PCE’s when volatile liquids are not
being fad into the system.

PCB™s were widely used as insulating
materials in transformers, capacitors, and
other electrica) hardware before they were
banned i the 19707,

Under TSCA regulations, the incinerator
is required 1o destroy 99.9999 percent of
PCB™s fed into the sysiem. Sampling of
feed materials, ash and air emissions was
performed by an independent laboratory,
and an analysis is 10 be available by
August, EPA is evaluating (rial burn
results to confirm that TSCA regutatory re-
quirements have been met.

X-710 &-Company tecun smembers were (front row) Nicholas Kelley (bet boy), Keith Banks, Randy Sizemore,
Buck Walter, Larey Har, Jim Goodson, Terry Nickell (vaprain), Chuck Bunks, (back row) John Hobensack,

Wayne Skaggs, Marty Kelfey, Dameon Deiillion, Fronk Barbarits, Roger Foster, Bront MoGianis, Randy Smith,

Gary Hmmons, Dan Mulling and Dave Helmick, The team swon the company denbile elimination sofiball title

Aup. 27.

uclear 1

According to a national poll conducied
in May, an overwhelming majority of

Americans — 81 percent — believe nuclear
energy will be inportant in meeting the na-
ton's electricity needs. Fifty-five percent
believe that nuclear energy will be very im-
portanl — an increase of 20 percentage
points over the past theee years.

The results of the poll were reported
June 14 by Ann Bisconti, vice president of
research and program evaluation of the
LS. Council for Energy Awareness, at the
annual meeting of the American Nuclear
Society in San Diego. The poll was con-
ducied by Cambridge Reports, and repre-
sents U.S. public opinion with an accuracy
of plus or minus 2.5 perceniage points.

The poll also showed that 76 percent of
the American public believe the need for
nuclear encrpy will inerease in the years
ahead, and 78 percent believe it iy likely
that additional nuclear plants will have to
be built in the future, Biscomti reported.

“These positive views are shared by
people all across the USA, by women,
men, Democrats, Republicans, indepen-
dents. and people in all the different
regions,”” she said.

In an open-ended question (in which no

ortance realize

responses are suggested when the guestion
is  asked), Amcricans named
cnergy well ahead of all others as the pri-
mary source of electricity 10 years from
now, Bisconti said. Nuclear was named 36
pereent of the time; solar 13 percent and
coal 11 percent.

““The data show that the public is coun-
ting on nucleur epergy heing available to
meet their needs,”” Biscont said.

Similar resulis inoa poll of Canadians
were reporied at the general meeting of the
Capadian Nuclear Association in Win-
nepeg, Mantota. Rita Dionne-Marsolais,
CNATs vice presideni for information,
announced that 76 percent of the public
believe nuclear power plants will be im-
portant in meeting Canadian cnergy needs
in the years ahead, The Canadian poll was
conducted in May by Decima Rescarch. In
releasing the resolts, Dionpe-Marsolais
said: ““The pofl contains a strong endorse-
ment for nuclear power for the futare.””

The U.5. Council for Energy Awareness
provides information on cnergy issues,
with emphasis on the importance of elec-
tricity and the sources that provide i, in-
cluding nuclear encrpy and coal, and ex-
amines technical issues related to the
peaceful uses of nuclear technology.

X-710 & Company
wins championship

More than 150 participants played 13
games on two fields during the double
elimination softball wournament on Satur-
day, Aug. 27.

A total of seven teams competed for the
Portsmouth plant’s softball title.

Forced mto two extra imnipgs in the final
game, the X-710 & Company deleated the
Chemical Operators by a score of 4-3.

Other teams represented at the annual
tournament were the ““A™ Team,
Muaintenance All-Stars, “*Guards,” Buz-
zards, and Dept. 829,

The annual event is sponsored by the
plant’s Employee Activities Committee
{(EAC). Serving as the tournament’s direc-
tor was Fim Whitt, who foresees an in-
crease in participation for next year,

“Many of the newer employees are in
the age group that participates in active
sports,”” Whitt explains, “‘and more teams
would produce a two-day tournament.”

Assisting Whitt in the coordination of
this event were Butch Fouch, Rusty Cosby
and John Gedeon.

GRADUATES

A
Bave Gibson
Portsmouth
E. L. Downey (1-812) K. . Gibson ([2-712)

Wik Pewisey
Portsmouth

nuclear

S w -
B B T
O - 3 2
pd B
1y 42
S e
Sl B
] Wy 4r
Aupn = o
& o
= o
.. (o
bt @
= - =3
& ©3 Cr
2 & |0
Wgﬁ- (19
Su CES %
55E |
€5 EER pey o]
[x¥]
ﬁmﬂg Q
@ (§)]
et il
& 2= |
= [ 8}
h= ]
= <k
b3




